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Central Pennsylvania
Supplemental Tentative Agreement

For the Period Upon Ratification through July 31,2013
covering:

The parties reserve the right to correct inadvertent etrors and Omissions.

Where no reference is made to 2 specific Article or Seetion thereof, such Article and Section
are to continue as in the cument Master Agreement, as applied and interpreted during the life of
such Agreement, Additions and new language are bold and underlined.

ARTICLE 47 - LEAVE OF ABSENCE

Section 2 - Leave of Absence

Any emploves desiring leave of absence [rom his/her emplay-
ment shall seeure writken permission from both the Umion and
Employer. The maximum leave of absence shall be for ninety
(90) days and may be extonded for like periods. Permission
for same mst be secured from both the Union and Employer.
Dharing the period of absence, the emplayee shall not engage
in gainful cmployment, except as provided in Section 3 below.
Failure to comply with this provision sball result in the com-
plete loss of seniority rights for the employees involved.
Inability to work because of proven sickness or injury shall
not result in the loss of seniority rights,

1t is understood that matcrnity leave for female cmployees
shall be granted with no ioss of scnierity for such period of
time as her doctor shall determine that she is physically unable
to returm to her pornal duties.

Section 3

A driver whose driver’s license has been revaked is oblizated
to notify the Company five (3) days prier to the revecation, i
possible, I the Company cannot be netified five (3) days
prior, it will be reported on ihe day after the Livense is
revoked.

Upont eatifieation of this agreement, when a driver’s license
has boon revoked for reasons ather than those for which

hefshe can he discharged by the Bmplover, leave shall be
granted for such lime as histher license is ravoked, but not to
exceed twe-{2-yenss el 18) months, An employce
whose driver’s license hay been revoked, but for not more than
swa—idi-wores eighteen (18) months shall be offered nonedri-
ving jobs where such jobs are available at the prevailing rate
of pay [or the classification of work he/she performs. Said
employee will aot be permitted to replace another full tme
cmployes, resardless of seniority, but he/she may displace the
most junior part-time amployee in his/her location or be
offered available work before it is assigned o new employess.
In the event an cmployee shall suffer a suspension of revaca-
tion of his/her chanffeur's license because af 4 succession of
lacal, state, or federal violations, caused by the employes
complying with his‘her Employer's instructions to him/her,
the Employer shall provide employment for such cmployee at
not Ioss than his/her regular earnings at the time of such sus-
pension for the entire period thereal, subject, however, to the
scniority and lay-off provisions applicable to him/her at the
time of such suspension. Successions referred to above shull
not inelude any points or cilations accrued toward suspension
or revocation which are accurmnulated when the employee is
not following Employer’s instructions,

An cimployee who loses histher license duc to a DUL and is
incarcerated for DUY, will be eligible far a leave of absence
not to exceed thirty (30} days on a ope-lime basis. This may
be extended by muotual agreemment.

A Union member elected or appointed Lo serve as a Union
official shall be granted a leave of absence duting the period
of employment in such position, without diserimination of
loss of senority rights, and withowt pay. Any existing agrec-
ments with a Local Unian shall be maintained.
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ARTICLE 48 — SENIORITY

Seetion 7 — Bidding

{a) Annual Bidding - Full Tirme Employees

1. In each center & schedule of starting times within each elas-

sification shall be posted for bid on the third (3td) Monday in
Tapuary and shall remain posted for wo (2) weeks.

2. Full dme cmployees in each classification shall in order of
their seniority, have the right to seleet starting times within
thair own classification from the schednled posied.

shellramatn-pogmi-ietwe—tweeks: T here shall he area
selection_lor_all_fyll_time package car drivers o the first
Monday in Janpary 2009, Januarcy 2011 and Japuyary
2013, which will remain_poagted for three (3) weeks,

Drelivery drivers in the otder of their seniority shall be permit-
ted the opportunity to select the arca of their choice within the
center. The arca sclection will be put into effect within sy
¢60) ninoly (9 duys after the area selection lisl 18 remaoved,

Absent muiusl agreernent, it the company faily to place the
driver on the route within ninety (90 days, the matter

i ¢ refereed to the jati
Chairman at the next reeglarly schedoled meeting of the

CTAPG.C

{b) Bidding on Vacancies and New lobs - Full Time
Emplovees:

1. During the yvest betwean the posting of the schedole,
employees in the order of their seniority and provided they are
qualified, shall have the right to bid on starting times in theix
own or other classifications.

1. Vacancies ar new jobs other than feeders will be posted the
Girst Thursday weshia gfter five (5) working days of the
vacancy, or fhe lirst Thursday sddeis after five (5} working
days of the 30th day of the new job. The bid shall remain
posted for three-£3+ five {8) working days ag follows:
Thursday, Friday, Monday, Tuesday apd Weednesday, aeed
The job shall be filled within thirty (30} days after the bid is
1aken down, if 2 second (2nd) oeadad=-C2ads vaACAncy OCCULS as
aresult of filling the first (1st) opening hey it shall be bid in
the same manner as the first, The Sswaby third (3td)
vacancy, if one oeeurs, shall be filled by the Emmployer.

3. When a vacancy of now permshient job oceurs in the feeder
classification, employees in that classification in order of their
seniority within the operating center, shall be permaitted to
select such 4 job and the bid will be postad the firat
Thyrsday within five (5) working days of the vacancy, or the
first Tharsday within five (5) working days of the 30 day
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of the new job. The bid shall remain posted for three-33 five
(5) working days as follows; Thursda jida

Tuesday, angd Wednesday, sré The job shall be implemented
within two (2) weeks after the bid is taken down, Jf 4 second
(2nd) jed (375 vacancy ovcurs as a result of filling the
first {154 opening it shall be filled in (he same manner as the
first (15Y, The Emﬁ&-@*hg Lhird gﬁﬂil vacancy if it ecours,
shall be fitled from the qualificd list.

In the cvent that no eligible employee is available to {ill the
opening, then gualified part time cmployees will be atforded
the opportunity to fill the full time vacancy prior to hiring
from oulside sources. This procedure shall comply with the
six (6) for one (1) provisions provided for elsewhere in the
Agreement. After successfully qualifying, the employee will
be placed on the appropriate full time seniority listing.

When seniority is violaled due to a rupsround, the employes
will be compensatad all hours mvolved or the trip, whichever
is greater,

In the cvent slarting times in the feeder classification are per-
manently changed by more thay one (1) hour and the employ-
ee who bid said starting lime io this classification elects not to
remain on the new starting time, they may choose any starting
time they desire in senionty order. If a sccond {204y or third
(37%) move ocours as a result of the first (151 move, it shall be
filled in the same manner a4 the first (135, The next employes
displaced sball perform available wark as assigned,

Semi-pnme n _feed all he condycted in the
he Company, wi vie all b for select nd

for reyi v the stewards three (3) da ior to the st

of the celection process.
(2) Bidding will eommence two (2) Monday’s prior to the

w d in Fe nd Augu; " pach vear

iver will be agsianed a day te bid a job in
supiority order. List gpost be posted Lwo (2) weehs helore
hidding.

{4} Drivers who are off on vacation, personal, sick_days or
g

YeAsS0n, § rovide 2T ITaY

jr selection ipr to thejr schedoled day. all
¢ hand the st

list
exceptio

5} A dri who fails | ake a seleclion on_thgfr sched-
uled day shall be bypassed gnd bidding shall contigpe.
Bypossed drivers may selecy, the next diy or later in the
process from any remaining open jphs. A driver who failg
to_big_at all shall be piaced by sepjority on the Cover List

o B —
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where a Cover 1j js r in the abs : ver List

(6 A bid day will he from midnight io midnighg,

Feeder drivers shall bid siart times and destinatiens.
Destination is interpreted 1o mean the most distanl point.
The run cowld consist of multi-point stop offs. These multi-
point stop offs conld deviate on a day-tg-day basis or be
increased or discontinued without justifying cancellation of
the destination bid. If the destination is permancntly changed
the run shall Be rebid. The Company will make avery attempi
to bid destinations which include local Trailes
Delivery/Pickup and rail yard work, The bids will be reviewed
with the Local Unions or Stewards prior to the feeder drivers
bidding,

ARTICLE 49 - UNIFORMS AND PERSONAL
AFPFEARANCE

The Employer agrees that if any employee s required 1o wear
any kind of uniform as a condition of his/her coniinued
employment. such uniform shail be furnished and maintained
by the Employer, free of charge, at the standard required by
the Ernployer,

The Emplayer will provide shirts with a maximoem of ten (10)
shirts allowable each year (fve (5) winter - five (3) summer),
on the hasis of ane (1) new shirt for cach wormn shirt mrned in,
These shirts will be maintained by the employee.

Mechanics will be provided with eleven (11} winter and
cleven (11} summer shirts, Customer Counter Clerks will be
provided with five (3) shirts, five (5) pants and the appropriate
neckwear,

The uniform and UPS ghirt will be worn ar all times while on
duty and at the standard determined by the Employer.
Employess shall not wear any atticle of clothing determined
12 be incompatible with the uniform standards established by
the Employer.

Yard Jockeys do not have to wegr 3 nniferm, but must
have a npiformn readily available at all time,

It is agreed that emplayees must sirictly comply with the
Emplover's regulations ¢oneerning perscnal grooming and
appearance and the wearing of uniforms and accessones.

The Employer shall provide lockers and the basic uniform
shall be kept in the locker, Employees shall change into uni-
forms on the Company premises before reporting for duty and
change out of uniforms after being relieved from duty cach
day,

7-CP
ARTICLE 50 - PART TIME EMPLOYEES

Section 2 - Fart Time Emptoyees Transterring to Full-
Time Jobs:

After the completion of the job selection prozedure outlined in
the Senfority Asticle, the resulting opening will be filled as
follows:

Part Time cmployses may place their names on a list which
the Employer will post for a twa (2) week period on the first
(15%) Wednesday in Jamwary and the first (151 Wednesday in
Tuly for the purpose of fitling the permanent new job or per-
manent vacaney resulting from the procedure outlined above.
The procedure will nat apply to such openings occurring in
November and December, The job will be awarded to the
seaior bidding part time employee providing he/she meets the
same requirements as applicants for that full lime jab.

After successtully completing the thirty (30) working day
training period the ¢mplayee will be paid for any wnused per-
sonal holidays, sick days, or vacation days ar four (4) hours
per day at the parl time employee rate,

Temporary Cover Drivers who become full time employees
shall be paid for unnsed persomal holidays and sick days at
gight () hours per day 4 their current progression rate. These
employess will be allowed to take the vacation they selected
later in the vacation period without pay.

Temporary Cover Drivers who have warked cight hundred
(800) hours as a Temporary Cover Driver during the preceding
vacation period shatl be paid for forty-five (45) hours at their
straight time current wage progression Tale.

Under na circumstances shall any employee be paid more than
five {5) perscnal holidays per contract year or five (3) sick
days per contract year or one vacation entitlerneént per contract
year.

The employee awarded the job muost satisfacterily complete a
thirty {30) working day training period. An employee who
tails to qualify as a full time emplayee shall not be cligible ©
come cut again until al) other part time emplayees 50 Tequest-
ing shail have had an opportunity to qualify as full time
employess. The above procedure will be applied on an alter-
nating six () for one (1) basis (e : jerks

gide hire).

Part time croployess successfully ransferring w full time jobs
will be considered as newly hired full time employess and will
be added to the appropriate seniority list. Their senionty data
will b the duy of the transfer.

.,
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For vacation purposes, the employee shall receive additionat
seniocity eredit equal to gl time worked as pudt tithe employ-
2es,

Section 3

Farl time employees will work off the part time employes
saniority Hets at each Center. Only part time employees hired
after August 1, 1987 for the hub only may be required to work
a 8ix (6) day operation. Employees may be worked any five
(%) days. A standard work week may be established in relarive
seniority order with a posted day off schedule.

The Employer will fill all vacancies and permanent new jobs
tor part time employees from the part time selection list in all
months except Novembet and December.

Part time employees with six (6) months or more seniority
shall have (he fght to place their name on the list of emplay-
ees waiting to be maved to a preferrad job within their build-
ing. Such preferred jobs shall include, but not be limited to:
preloadern. sorter, elerical, irregular train, designated respon-
der, carwasher, loader sed uniaader, smalls gorter, smalls
bagger, HV, IV, box line 5 rimary sociey, trailer
gweeper, revenug anditer and SPA . Employees do not have
the right to select any specific unit, load or workstaten wnless
a prior past practice has been established.

A maxinnun of twenty-five pereent (25%) of the employees
on 2 shift shall be allpwed to change shifts in any one (1) cal-
endar year, The emploves oblaining the new position shatl
remain on that shift for at least six (6) months.

ARTICYLE 53 - MEAL PERIOD

Section 1

All full time employees shall be entitled (o and required to
1ake a meal period of ong (1) howr ai the direction of the
Employer. (il wimal, oo i may take
an unpaid one-hatf {* al period.

All mechanics shall be entitled 1o and required to take a meal
petiod of one-half (%) hour at the direction of the Employer.

Part tme cmployees who work a donble shift will be afforded
the opportunity to have a minimum twenty (20 minute unpaid
rast period.

ARTICLE 34 - PAID FOR TTME

Section 1 - General

All emplovess covered by this Agreement shafl be paid for all
time spent in the sarvice of the BEmployer. Rates of pay pro-
vitled for by this Agreement shall be minimuams.

Established starting times may be changed from time to time

a5 the natwe of the Employer’s business requires. The estab-
lished statring time may be changed by the Employer upon
forty-gight (43) hours notice. If an employee is called to start
work, before his/her scheduled starting time, heishe shall be
paid one and one-half (1-1/2) dme his/hct regular straight time
rate for the hours worked before his/her regular scheduled
starting time. The above may net apply when an emergency
oceurs whare conditions beyond the Emplayer’s control 40iti-
pel interruptions or delays in operations.

time ampl ill he notified pri the & |

ghilt of their sraet time for the next schednlgd work day,

Time shall be computed from the time that the employee is
ordered to report for work and registers in and wntil he/she i
effectively refeascd from doty. All time Jost due to delays asa
result of averloads or cenificate viplations jnvolving federal,
slate or eity regnlations, which oceur through no fault of the
driver, shall be paid for,

{d) Package driver helpers may be nsed for the time p_er!"od

November 15 until Chersbmus Degember 3188

During this period, once 2l temporary caver drivers who have
completed the approptiate package driving progression by
January 20, 3508 2004 have been offered work as package car
drivers at thelr regular ate of pay as a temporary cover driver
in theit assigned centers, part titne helpers may be used o that
SAMME cenler

Such helper work will be offered in sepjority order first to
tempoeary cover drivers and then, to other part time employ-
eas, providing thay (his work will not interfere with their regu-
Tazly scheduled dutics.

After all semiority part tme requests have been honored, the
Employer may hire off the street.

Package driver helpers shall be guaranteed three (3) hours per
day provided they report at their scheduled start time. If a
helper is scheduled to meet a driver and the driver is late at the
scheduled mest point, the helper=s hours will ¢ominence from
the scheduled time of the meet. Shounld there be occasions
where the combined howrs exceed cight (&) hours, overtime
will be paid on all hours worked in excess of ¢ight (8) hours
in that day.

Package Driver Helper Rate of Pay:

FEmployees hired prior to Juky-23083 Angist 1,995 and
Temporary Cover Drivars - $10:00 $12.50 per hour

Employees who had attained seniority priot to ratification of
the 1997 Agrcement - $9.00 per hour

Employees who attain seniority after ratification of the 1997
Agreement - 58.50 per hour

e £} —
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(f) Auromotive Mechanics and Building Mechanics shall
receive o omo-hundead-sirmdollarn—($160-60) two hundred
ten dpllars (5218.08)} yearly toal allowance the last pay per-
od in 2082 2008, and tboefwhaﬂdfed-wﬁy'-éeﬂ&ﬁ-m
fwg himdred ten dollavs ($210.00) will increase by ten dal-
lars ($10.00) each year of the cwrrent contract, check payable
on the last pay period of the year.

In any instance of breakdown or impassable highway which
prevents an employee from proceeding to his/her destination
{or, if instructed, from returning to hisg/her Center), the
emplayes shall be paid for all Ume up to the time a which
he/she arrives at a place of lodging with overtime payments if
appropriate. Onece he/she has armived at o place of ladging, the
employéee shall be considered to be relieved of duty unti
called to duty. If more than one (1) day elapses before the
cmployee is called 0 duty, he/she shall be paid for not less
than his/her regular daily guarantes {gight (8) or ten (10) tmes
the employee=s regular hourly rate) for each calendar day s0
long as he/she is away from his/her home Center becanse of a
breakdown or impassable highway, The Employer agrees to
pay reasonable cogts for meals and lodging.

ARTICLE 58 - HOLIDAYS & SUNDAY WORK

Section 1

Holidays under this Agreement shall be New Year=s Diay,
Memorial Day, Independence Lray, Labor Day, Thanksgwmg
Day, Day Aftar Thanksgiving, Christmas Day, December 315,

Employces hired after ratification will be eligible for the
above named holidays nine () months from employvee date of
hire,

There shall be five (5) additional holidays to be known as per-
sonal holidays, These days which shall be mutuelly agreed o
by Emplover and emplovee, can be taken up @ the Sunday
after Thanksgiving. Beginning with the Sunday after
Thanksgiving for ane (1) week, 6% of full tme smplovess
and 3% of part time employees will be allowed off for person-
al holidays.

The Company will slso allow a minimoam of two percent (2%)
ot at least one (1} employee per classification per center off
per day on Personal Holiday with the exception of Monday
and Friday when five percent (3%) of the full time employees
will be allowed off, three percent (3%) of part tme cmplayess
will be allowed off. For all part time employees schednleg
to work Sunday through Tharsday, the aboye wxceptions
will ke Snnday and Thursdav for the 3% guaranteed off,
The Monday—and-lisiday-aa-the 5% and 3% and the 2% provi-
sion does not apply in June, July and August, The most seniar
employee in the c]assjﬁcaﬂun in the center reguesting a per-
sonal holiday, will bave the holiday approved or disapproved
seven (7} days in advance of the date requested.

7-CP
An employes may request paymenr for all wansed personal
holidays any time during the contract year. An cmployee shall
be paid for any unused personal holidays ar the end of the con-
1Tt Yiar,

In arder to receive payment of unused personal holidays the
employes must have worked pinety (90) days including holi-
days and vacation during the contract year,

The provisions of this seetion are inended 1o produce five (5)
personél holidays per contract year. In order to be eligible for
personal holidays as provided for in the arhule, the employee
sl be a seniority employee on May 15t of each contrast
year. A newly hired employee upon gaining seniority shail be
entifled to having holidays in the following manner:

An employee shall be cligible for 2 personal holiday after one
(1) year senjority, two (2) additional personal holidays after
1wo (2) vears seniority and two (2) additional personal heli-
days after three (3) years seniority.

In order to be eligible for personat holidays as provided for jn
this Article, the employee must be a seniority cmplayee an
May 151 of the contract year.

Section 2

Al time workad in job classifieations subject to howdy rates
and worked on Sundays or holidays shall be paid at double (2)
time in addition to the holiday pay, except in the cage of any
employes whose regular work period starts on a Sunday or
holiday evening or ends on a Sunday or holiday morning.
Employess working Sunday in an established Sunday opera-
tion ghall be paid double (2) for the seventh (7 thy consecutive
day worked in the Employer=s establiched work weck.

The & b ¢ shall not to extra or _gon-lid
Sunday Teeder wor ok will be, nalified
rivers in seniori ler at the i ime rate

ualified drivers most meet DO r3 requirements and

lete work timely ri_his/her normal nday bid
start time. :
In the even alilied fee jver selects this work
work will be cplac ivers at jrht
time rate of pay.

ARTICLE 68 6§ - SICK LEAVE

ARTLCEE-F—H e DY
Res o Astieka-ds

—_5
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ARTICLE # (9 - TEMPORARY ALTERNATE WORK

The T.AW. which was mutually agreed will be used as a
gnideline for the Central Pennsylvania T.AW, program. Any
digputes which arise are subject to the srievance procedure,

IN WITNESS WHEREGF, the partics hereto have set their
hands and scals this 15t day of August, 2062 2008 to be effec-

tive ag of Angust 1, 2002 2008, except as to those areas where
it has been otherwise agreed between the partics.

LR g
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